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“WAIT A MINUTE- THAT’S DISCRIMINA TION!”

DIRECTIONS: In your groups examine each of the following situations, Note that each one involves an individual or individuals who are being
discriminated against. However, you must determine which of the situations results in a violation of the 14" Amendment's Equal Protection Clause.
Be thorough in your justifications.

[ ‘ Discrimination Situation
1. Frank’s Fast Foot Long Dogs enacts a policy that does not aliow women to work the closing shift due to the increasing incidence of late

evening robberies. .
Discrimination Classification '

2. Astro Airlines has overbooked a flight on which you and Michael Jordan are 1%-class passengers. You are asked to give up your seat to him

and ride in coach.
e . . > . . :. |’|L’l.’ﬁl[|./|/|‘l||-[’l{
Discrimination Classification

| 3. Alocal city ordinance requires the landlords of rental properties and apartments to obtain evidence of citizenship or eligible _33“.@_,m:.o:mﬁm€m

_before leasing to prospective tenants.
Discrimination Classification

| 4. A maximum security prison in the state does not allow for female prison guards in its m..:n_m&cmomcmm of the potential danger(s) involved.
Discrimination Classification

| 5. The federal government requires that 10% of all government grants to small business be set aside for minority business owners.

Discrimination Classification

6. A primary ingredient in the battery manufacturing process is lead, occupational exposure to which entails health risks, including the risk of harm
to any fetus carried by a female employee. After eight of its employees became pregnant while maintaining blood lead levels exceeding that noted
as critical for a worker planning to have a family, a company announces a policy barring all women, except those whose infertility was medically
documented, from jobs involving actual or potential lead exposure exceeding government standards.

Discrimination Classification

L
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Major Federal Civil Rights Legislation- by Topic

Age Discrimination

Age Discrimination Act of 1975- Prohibits discrimination on the basis of age in programs or activities
receiving federal financial assistance.

Age Discrimination in Employment Act- Prohibits employers from discriminating against workers and
applicants who are 40 years of age and older, based on their age.

The Equal Credit Opportunity Act- Prohibits creditors from discriminating against credit applicants on the
basis of race, color, religion, national origin, sex, marital status, age, or because an applicant receives
income from a public assistance program.

Older Workers' Benefit Protection Act- Clarifies the protections given to older individuals in regard to
employee benefit plans.

U.S. Code Title 42, Chapter 21 -- Civil Rights U.S. Code prohibits discrimination against persons based on
age, disability, gender, race, national origin, and religion (among other things) in a number of settings --
including education, employment, access to businesses and buildings, federal services, and more. Chapter
21 is where a number of federal acts related to civil rights have been codified -- including the Civil Rights Act
of 1868, Civil Rights Act of 1964, and the Civil Rights of Institutionalized Persons Act.

Credit / Lending Discrimination

The Equal Credit Opportunity Act- Prohibits creditors from discriminating against credit applicants on the
basis of race, color, religion, national origin, sex, marital status, age, or because an applicant receives
income from a public assistance program.

Fair Housing Act- Prohibits discrimination in the sale, rental, and financing of housing based on race, color,
national origin, religion, sex, familial status, and disability.

Disability Discrimination

Air Carrier Access Act of 1986- Prohibits discrimination against individuals with disabilities in the provision of
(including access to) air transportation.

Americans with Disabilities Act (ADA) - Protects persons with disabilities from discrimination in many
aspects of life, including employment, education, and access to public accommodations.

Architectural Barriers Act of 1968- Requires that buildings and facilities designed, constructed, altered, or
leased with certain federal funds after September 1969 must be accessible to and useable by handicapped
persons.

Fair Housing Act- Prohibits discrimination in the sale, rental, and financing of housing based on race, color,
national origin, religion, sex, familial status, and disability.

Individuals with Disabilities Education Act- Ensuring that the rights of students with disabilities are protected,
and that all children with disabilities have available to them a free appropriate public education.

Disaster Victims' Rights

Disaster Relief and Emergency Assistance Act- Provides for equitable and impartial relief operations,
without discrimination on the grounds of race, color, religion, nationality, sex, age, or economic status.

Employment Discrimination

Age Discrimination in Employment Act- Prohibits employers from discriminating against workers and
applicants who are 40 years of age and older, based on their age.

Source: http://public.findlaw.com/civil-rights/civil-rights-resources
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Major Federal Civil Rights Legislation- by Topic
e  Civil Rights Act of 1964: Title VIl (Equal Employment Opportunities) - Prohibits employment discrimination -
based on race, color, religion, sex, and national origin.

e  Civil Rights Act of 1991 (Intentional Employment Discrimination)- To amend the Civil Rights Act of 1964 to
strengthen and improve Federal civil rights laws, to provide for damages in cases of intentional employment
discrimination, to clarify provisions regarding disparate impact actions, and for other purposes.

e Equal Pay Act of 1963- Requires that employers pay all employees equally for equal work, regardless of
whether the employees are male or female.

e Family and Medical Leave Act- Gives employees the right to take time off from work in order to care fora
newbarn (or recently adopted) child, or to look after an ill family member.

e Pregnancy Discrimination Act (EEOC) - Prohibits employment discrimination against female workers who
are (or intend to become) pregnant -- including discrimination in hiring, failure to promote, and wrongful
termination.

Fair Housing / Housing Discrimination

e Fair Housing Act- Prohibits discrimination in the sale, rental, and financing of housing based on race, color,
national origin, religion, sex, familial status, and disability.

e  The Equal Credit Opportunity Act- Prohibits creditors from discriminating against credit applicants on the
basis of race, color, religion, national origin, sex, marital status, age, or because an applicant receives
income from a public assistance program.

National Origin Discrimination

e Civil Rights Act of 1964: Title VIl (Equal Employment Opportunities) - Prohibits employment discrimination
based on race, color, religion, sex, and national origin.

e The Equal Credit Opportunity Act- Prohibits creditors from discriminating against credit applicants on the
basis of race, color, religion, national origin, sex, marital status, age, or because an applicant receives
income from a public assistance program.

e U.S. Code Title 42, Chapter 21 -- Civil Rights U.S. Code prohibits discrimination against persons based on
age, disability, gender, race, national origin, and religion (among other things) in a number of settings --
including education, employment, access to businesses and buildings, federal services, and more. Chapter
21 is where a number of federal acts related to civil rights have been codified -- including the Civil Rights Act
of 1866, Civil Rights Act of 1964, and the Civil Rights of Institutionalized Persons Act.

e Fair Housing Act- Prohibits discrimination in the sale, rental, and financing of housing based on race, color,
national origin, religion, sex, familial status, and disability.

e Voting Rights Act of 1965- Prohibits the denial or restriction of the right to vote, and forbids discriminatory
voting practices nationwide.

s Disaster Relief and Emergency Assistance Act- Provides for equitable and impartial relief operations,
without discrimination on the grounds of race, color, religion, nationality, sex, age, or economic status.

Prisoners and Institutionalized Persons

e  Civil Rights of Institutionalized Persons Act- Protecting persons in institutions (including residents in
government-run nursing homes, and prisoners) from unconstitutional conditions.

e Religious Land Use and Institutionalized Persons Act- Protect individuals, houses of worship, and other
religious institutions from discrimination in zoning and landmarking laws; also protects the religious exercise
of inmates and other persons confined to certain institutions.

Source: hitp.//public.findlaw.com/civil-rights/civil-rights-resources
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Major Federal Civil Rights Legislation- by Topic

Race Discrimination

e Civil Rights Act of 1964: Title VIl (Equal Employment Opportunities) - Prohibits employment discrimination
based on race, color, religion, sex, and national origin.

e The Equal Credit Opportunity Act- Prohibits creditors from discriminating against credit applicants on the
basis of race, color, religion, national origin, sex, marital status, age, or because an applicant receives
income from a public assistance program.

e U.S. Code Title 42, Chapter 21 -- Civil Rights U.S. Code prohibits discrimination against persons based on
age, disability, gender race, national origin, and religion (among other things) in a number of settings --
including education, employmeni access to businesses and buildings, federal services, and more. Chapter
21 is where a number of federal acts related to civil rights have been codified -- including the Civil Rights Act
of 18686, Civil Rights Act of 1964, and the Civil Rights of Institutionalized Persons Act.

e  Fair Housing Act- Prohibits discrimination in the sale, rental, and financing of housing based on race, color,
national origin, religion, sex, familial status, and disability.

e Voting Rights Act of 1965- Prohibits the denial or restriction of the right to vote, and forbids discriminatory
voting practices nationwide.

s Disaster Relief and Emergency Assistance Act- Provides for equitable and impartial relief operations,
without discrimination on the grounds of race, color, religion, nationality, sex, age, or economic status.

Religious Discrimination

e Civil Rights Act of 1964: Title VII (Equal Employment Opportunities) - Prohibits employment discrimination
based on race, color, religion, sex, and national origin.

e The Equal Credit Opportunity Act- Prohibits creditors from discriminating against credit applicants on the
basis of race, colar, religion, national origin, sex, marital status, age, or because an applicant receives
income from a public assistance program.

e U.S. Code Title 42, Chapter 21 -- Civil Rights U.S. Code prohibits discrimination against persons based on
age, disability, gender, race, national origin, and religion (among other things) in a number of settings -
including education, employment, access to businesses and buildings, federal services, and more. Chapter
21 is where a number of federal acts related to civil rights have been codified -- including the Civil Rights Act
of 1866, Civil Rights Act of 1964, and the Civil Rights of Institutionalized Persons Act.

s  Fair Housing Act- Prohibits discrimination in the sale, rental, and financing of housing based on race, color,
national origin, religion, sex, familial status, and disability.

e Disaster Relief and Emergency Assistance Act- Provides for equitable and impartiai relief operations,
without discrimination on the grounds of race, color, religion, nationality, sex, age, or economic status.

e Religious Land Use and Institutionalized Persons Act- Protect individuals, houses of worship, and other
religious institutions from discrimination in zoning and landmarking laws; also protects the relzglous exercise
of inmates and other persons confined to certain institutions.

Sex (Gender) Discrimination

e  Civil Rights Act of 1964: Title VIl (Equal Employment Opportunities) - Prohibits employment discrimination
based on race, color, religion, sex, and national origin.

e The Equal Credit Opportunity Act- Prohibits creditors from discriminating against credit applicants on the
basis of race, color, religion, national origin, sex, marital status, age, or because an applicant receives
income from & public assistance program.

Source: http://public.findlaw.com/civil-rights/civil-rights-resources
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Major Federal Civil Rights Legislation- by Topic
s  Fair Housing Act- Prohibits discrimination in the sale, rental, and financing of housing based on race, color,
national origin, religion, sex, familial status, and disability.

e Equal Pay Act of 1963- Requires that employers pay all employees equally for equal work, regardless of
whether the employees are male or female.

e  Family and Medical Leave Act- Gives employees the right to take time off from work in order to care for a
newborn (or recently adopted) child, or to look after an ill family member.

e Pregnancy Discrimination Act (EEOC) - Prohibits employment discrimination against female workers who
are (or intend to become) pregnant -- including discrimination in hiring, failure to promote, and wrongful
termination.

e Title IX of the Education Amendments of 1972- Prohibits sex discrimination in education programs that
receive federal funds, to increase educational and athletic opportunities for females in schools and colleges
nationwide.

e U.S. Code Title 42, Chapter 21 -- Civil Rights U.S. Code prohibits discrimination against persons based on
age, disability, gender, race, national origin, and religion (among other things) in.a number of settings --
including education, employment, access to businesses and buildings, federal services, and more. Chapter
21 is where a number of federal acts related to civil rights have been codified -- including the Civil Rights Act
of 18686, Civil Rights Act of 1984, and the Civil Rights of Institutionalized Persons Act.

Voting Rights

e National Voter Registration Act- Establishes procedures fo increase the number of eligible citizens who
register to vote in elections for national office.

e Voting Rights Act of 1965- Prohibits the denial or restriction of the right to vote, and forbids discriminatory
voting practices nationwide.

Source: http./public.findlaw.com/civil-rights/civil-rights-resources
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